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	Joint Fusion Cell (JFC) Intelligence Development Officer

	


SECTION 1: PRINCIPAL RESPONSIBILITY  

	Principal Responsibility
	To provide a Organised Immigration Crime DomesticTaskforce  (OICDT) footprint into the Joint Fusion Cell (JFC) to promote working with wider Policing and to support with the dissemination of intelligence in and out of the JFC.
The Joint Fusion Cell ingests data and intelligence from multiple sources, fusing to identify new opportunities for targeting, and mitigating the risk of intelligence failure across agencies.  JFC works with data and intelligence from open source to top secret, providing access to a greater breadth of information across our partner agencies and beyond.  Identifying new opportunities through data exploitation, and triaging intelligence leads, the JFC undertakes research and initial development compiling products to place across the SOC system for further development and disruption.  It will suit those with an inquisitive nature, used to handling data and exploring intelligence further through all means and good interpersonal skills.  Work turns over quickly so is fast paced, varied and enjoyable.
In particular:
This role sees Intelligence Officers work as part of a team, led by the OICDT Detective Chief Inspector JFC embed officer, with other partner agencies for common goals.
· To develop enhance and monitor the flow of OIC intelligence between the JFC and respective Police Forces and ROCU’s.

· To identify suitable intelligence where policing can develop tactical and strategic intelligence through targeted research, open source searches, behavioural, analytical, comparative studies and/or prevention initiatives focusing on organised immigration crime affecting the UK and overseas, producing informative briefings/presentations
· To have a good understanding of police intelligence flows. 
· To understand the complexities of the operating environment, the role of key partners and the capabilities that each possess.  



	Rank/grade
	DC/PC/police staff equivalent 
	Location
	JFC North West


	Vetting Clearance
	SC


SECTION 2: ESSENTIAL CAPABILITIES & EXPERIENCE (For selection purposes)
	
	

	Essential experience, specialist skills and knowledge
	· An understanding of national Organised Immigration Crime(OIC) issues
· Experience of appropriate and secure handling and dissemination of sensitive and non-sensitive material in accordance with relevant legislation, policies and procedures.
· Experience of working within an intelligence/analysis unit, comfortable operating with numerous information sources in varying formats, analysing large volumes of both data and intelligence in order to draw out key findings and make recommendations
· Good understanding and application of information management and relevant legislation (e.g. MOPI, Data Protection, CPIA, IPA)
· An understanding of the OIC strategic intelligence requirement 
· Experience of utilising Intelligence to problem solve
· Conduct systematic research and interrogation of open and closed sources to assist the decision making of law enforcement agencies. 
· High standards of personal integrity and ethical behaviour.

· Proven demand management, planning and organising skills. 
· Experience of working within a multi-agency team.


	Personal qualities 
	· Making effective decisions
· Delivering at pace

	· Professionalism
· Working with others


SECTION 3: PERSONAL QUALITIES

Police – Aligned with Level 1 of CVF

We are emotionally aware
I communicate effectively and compassionately, tailoring my communication so I can be easily understood by others.
I seek to understand and manage my own emotions to remain effective, even under pressure.

I seek out support to help me preform more effectively.

I recognise that some situations might affect my ability to deal with stress and pressure.

I adapt my style and approach by understanding the emotional needs of the people I am working with and the public.

I see to understand the concerns of others when they are unable to express themselves clearly.
We take ownership
I approach tasks with enthusiasm and a positive attitude, adapting quickly from one situation to the next.
I take responsibility for my own actions and decisions.

I respond to demanding and tough situations, demonstrating commitment to tackling the issue.

I seek appropriate advice and guidance on tasks and decisions when necessary.

I take responsibility to regularly update people who are relying on me.

I seek feedback to understand the quality of my work and the impact of my actions.

We Collaborate
I learn about stakeholders in other teams, organisations, and the community so I can work with then effectively.
I work to get to know others and build rapport so that we can achieve shared goals.

I work flexibly with people across different levels, teams and backgrounds.

I work cooperatively with others to get things done, willingly giving help and support to colleagues.

I actively seek to engage with and learn from a diverse group to improve the work I do.
We support and inspire
I take opportunities to share my positive commitment to policing and its values with others.
I take steps to understand how my work contributes to the purpose of policing and thr priorities of my force.

I am conscientious in my approach, working hard to provide the best service and remove obstacles that could prevent or hinder delivery.

I take on challenging tasks to help to improve the service continuously and support my colleagues.
We Analyse critically
I recognise the need to think critically about issues and challenge my assumptions, ensuring I find information and data that can help me make better decisions.
I absorb and interpret information accurately and in an appropriate timeframe, separating what is relevant and not relevant.

I solve problems proactively by understanding the reasons behind them, using learning from evidence and from my experiences to take action.
I apply professional knowledge and decision-making frameworks, in addition to drawing on my personal experience and judgement, to make better decisions.

I recognise where there may be gaps and inconsistencies in data and information and think about the potential implications of this.

I keep clear and accurate records of information and data to support evidence-based decision making.
We are innovative and open minded
I seek to learn from new ideas and experiences, including the diverse experiences of others.
I share suggestions with colleagues, speaking up to help improve existing working methods and practices.

I reflect on my experiences of different situations and act on the learning this provides.

I show that I am open to new ideas and ways of working.

I adapt flexibly to change and the need arises, encouraging others to do the same.


